230.7
230.8

232(a) & (b)
2325

233
432.7

1025-1028

1101 & 1102
1102.5
1197.5
2929(b)
6310

6311
15086,881
1237

Exhibit A: Division Of Labor Standards Enforcement
Calendar Year 2010 Retaliation Complaints Filed
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For loss of wages as a result of engaging in lawful conduct durl
For filing or threatening to fite a claim with the Labor Commissioner.
For taking time off to serve on a jury or appear as a witness In court,

For taking time off to seek medical help as a victim of domestic viclence or sexuat assault,

Empioyers with 25 or more employees, protects employes who is a victim of domestic
violence or sexual assault for taking time off from work to obtain infunctive relief,

Far taking time off o attend a child's school at request of child’s teacher.

Employer with 25 or more employees; protects an employee for participating in school
activities.

For discussing or disclosing wages, and refusing to agree not o disclose wages.
Protects employee's right to discuss employer’s working conditions.
Protects smployee's ability to use sick leave to attend to iliness of a family member.

Protects disclosure of employse's arrest record that did not result in a conviction.

Protects employee's right to participate in aloohot or drug program if 25 or more
employses.

For engaging In political activity of the émployee’s choice,

Protects employee's right to report viclations or noncompliance with state or federal statute.
Protects employees from sex based wage discrimination.

Protacts employees whose wages are garnished for payment of gng judgment.

For complaining about or initiating proceedings relating to safety or health conditions.

For refusing to perform work in an environment hazardous to the employee or coworkers.
Health and Safety Code regarding licensing of child care facilities.

(Ut Code), Protects employee's right to seek information on unemployment insurance.

Total Violations Alleged | 1,264)
Total Cases Filed | 996]






